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Framework for Promotion 
The Company has established the E&S (Environmental & 
Social) Committee, which is chaired by the director, and the 
Group E&S Committee, which is also chaired by the above-
mentioned director and whose members are representative 
directors of Group companies. In these committees, the 
Group sets out policies and important measures for compli-
ance activities, and conveys them to all employees through 
subcommittees at each headquarters division, business divi-
sion, and Group company.

Establishment of the Kurita Group Code of Conduct
On October 1, 2016, the Kurita Group Code of Conduct was 
established as a model for compliance with laws and for 
taking appropriate actions according to social ethics. With 
Kurita’s business continuing to expand globally, the Code de-
fines actions to be taken 
by all Group officers and 
employees beyond any 
gaps that may exist due 
to language, custom, or 
culture. As thorough un-
derstanding of the Code 
is a priority, it has been 
translated into 15 different 
languages.

Reinforcing the Kurita Group’s Anti-Bribery Initiatives
The Kurita Group reinforced its Anti-Bribery Policy on March 
1, 2017, in order to promote fair business activities within the 
Group. This policy defines basic items related to the Group’s 
bribery prevention systems. Under this policy, the Company 
and each Group company defines items to be complied with 
as rules and works on the reduction of the risk of the occur-
rence of bribery.

Initiatives to Prevent Bid-Rigging and Cartels
The Kurita Group actively works to avoid the re-occurrence 
of bid-rigging. In 2006, the Kurita Group withdrew, in prin-
ciple, from all construction projects ordered by the national 
government and local public entities. However, exceptions 
to this principle are limited to cases where no existence of 
compliance risks are confirmed to projects involving facili-
ties delivered by the Company that are subject to ongoing 
maintenance and management work by a Group company, 
which are executed by obtaining the approval of the Board 
of Directors on a case-by-case basis. We also forbid partic-
ipation and membership of trade associations in order to 
exclude all dealings with associates that can easily connect 
to bid-rigging and cartels.

Initiatives to Establish Healthy Relationships with 
Suppliers
Since 2008, the Company has been conducting Surveys on 
Transactions with Kurita Water Industries Ltd. once a year 
with suppliers who fall under the category of subcontractors 
as provided in the Act against Delay in Payment of Subcon-
tract Proceeds, Etc. to Subcontractors (the Subcontract Act). 
The Company is promoting fairer transactions and building 
relationships of mutual trust and cooperation by continuous-
ly improving its transactions and its methods of transactions 
based on the opinions and suggestions voiced by its suppli-
ers. We also request subcontractors to thoroughly comply 
with laws and regulations, as the procurement guideline 
regarding respect for basic human rights stipulates an ade-
quate wage as well as hours of labor.

Overview of the Kurita Group’s Whistle-Blowing 
System
The Company and its domestic Group companies maintain 
consultation desks within each company as well as at outside 
organizations in an effort to protect persons who consult or 
make reports and to achieve early detection of dishonest prac-
tices. Starting in April 2016, we commenced operation of the 
Kurita Global Helpline, which allows the employees of over-
seas Group companies to make reports to a consultation desk.
 As well, we also have the Supplier Helpline, which sup-
pliers can call for consultation and reporting. This helpline is 
operated by an external organization. 
 Updates on operation of the Group’s whistle-blowing sys-
tem are reported to the Board of Directors on a regular basis.

Questionnaires on Compliance
Questionnaires on compliance are conducted once a year for 
all Group employees. The Company monitors the results of 
compliance activities through the questionnaire results, and 
issues that become apparent through analysis are reflected 
in compliance activity plans for the following year.

Response to Anti-Social Forces
The Company takes a firm stance against anti-social forces 
that threaten the order and safety of society, and we are 
vigilant that we never accept illegal requests from such forc-
es. Upon reaching a basic agreement for business with our 
customers, we obtain a written statement from each supplier 
stating that they have no relationships with such anti-social 
forces. 

Compliance
Initiatives that Support Value Creation

In order to establish a transparent and fair relationship with its stakeholders, the Kurita Group fully enforces the 
practice of conduct based on compliance with laws, regulations, and social ethics in its daily business activities.

Briefing session held at an overseas 
Group company




